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March 4, 1954 
To : All Members of the Faculty 
From: John N. Durrie, Secretary 
Subject: Regular Meeting 
The regular mon:hly ~eeting of th~ Faculty will be 
... he ld on Tuesday , March 9, in Mitchel l Hall 101,· at 4 00 : p . m. 
The agenda will include the following items: 
1. Nominations by the Policy Committee for additions 
to standing committees . 
2 . Election of a Vice Chairman of the Voting Faculty 
for 1954- 55. 
3. Election of committee members : 
4. 
5. 
(a) 
(b) 
Policy Committee -- one member- at - large to 
serve for a term of two years, 1954-56 . 
(Dr . Riebsomer completes a two - year term 
at the close of 1953-54 . ) 
Administrative Committee -- one faculty 
representative to serve for three years, 
1954-57. (Dr. Weihofen completes a three-
year term at the close of 1953-54 . ) 
(c) Academic Freedom and Tenure Committee --
five members and an alternate . 
Announcement by the Policy Committee concerning 
forms sent to the faculty for designation of 
committee preferences . 
Recommendations of the joint N.M. E.A. 
Faculty Retirement Committee . 
(Summarized minutes) 
UNIVERSITY OF NEW MEXICO 
FACULTY MEETING 
March 9, 1954 
The March 9, 1954, meeting of the University Facul ty was 
called to order by Vice President Scholes at 4:05 p.m., with 
a quorum present. 
0 
Dr. Riebsomer, on behalf of the Policy Commi ttee, r ecommend-
ed t he expansion of the Committee on Ai ms and Obj ect ives to i n-
clude representat i ves from all colleges. Accordingl y, the f ol -
lowing were suggested as additions t o the Committ ee: Professors 
Douglass {Fine Arts), Diefendorf {Education), Ri ggs (Law), and 
McDavid (Pharmacy ) . These recommendations were approved. 
Dr. Ried was elected Vice Chairman of the Faculty f or 1954- 55 . 
Dr . Riebsomer announced the elec t ion of t he f ollowing college 
representatives t o the Policy Committee for 1954- 56 : Bus i ness 
Adminis t ration -- Professor Huber; Engineering -- Pr ofessor Foss ; 
Graduate Committee - - Professor D. M. Smith; Law -- Prof essor 
Weihofen . 
Dr. Riebsomer was re-elected a member- at-large of the Policy 
Committee to serve for a t erm of two years, 1954- 56 . 
Dr . Parish was elected a faculty representat i ve on the Admin-
ist~ative Committee to serve for a term of t hree years, 1954-57. 
The following elections for 1954-55 were made to the Com-
mittee on Academic Freedom and Tenure: Professors Clark , L. H. 
Johnson, Jorrin, MacCurdy, Tapy, and Wicker (alt ernat e) . 
Professor Edgel presented a report of the joint NMEA- Faculty 
Retirement Committee. This report, the recommendat i ons of which 
were approved the previous week by the UNM chapter of NMEA, is 
here presented in summary: 
1 . Objectives of an adequate ret irement sys t em 
a. Assurance of adequate retirement income 
b . Survivor benefits 
c. Full vesting and transferability 
2 . Evaluation of resent state l an 
a. 150 per month is inadequat e by pr~~e~~es~~~~:rf~; . , 
However, in terms of money paid inthat there i s doubt 
3%, it is generous -- so gene~ou~ong cont i nued without 
that this retirement pay c~n i et the r etirement f und . 
increasing the payments ma e n~o nd the max-(Social Securit y is presently 3~, a)lso, a 
imum return is only $85 per month. 
0 
-2-
b. There are no survivor benefit~ and it is clear that 
the fund cannot provide them unless the payments into 
the fund are increased. 
c. The teacher has no rights in money set aside to pro-
vide for his retirement unless he: 
(1) works 20 years in New Mexico 
(2) lives beyond 60 years of age -- or teaches for 
30 years (3) ts working in New Mexico system at time of re-
tirement. 
d. The present plan prohibits supplementing this in-
adequate retirement pay from any other retirement 
plan which is financed by public funds. 
3. Recommendations 
a. That the state secure Social Security covering for i t s 
teachers; that this shall be in addition to the stat e 
retirement plan; and that the clause which reduces 
present emeritus pay by the amount received from any 
other publicly financed retirement plan be repealed . 
b. That the present maximum retirement pay (under the 
state plan) be raised to $200 per month plus extra 
amounts for service in excess of 20 years, this i n 
addition to Social Security. 
c. That employing boards -- regents, school boards, etc. 
be authorized to pay an amount equal t o 5% of each 
teacher's salary into the retirement fund, this in 
addition to 2% for Social Security. 
d. That the institutions of higher learning be author-
ized to establish contributory retirement programs 
(with survivor benefits, full vesting and transfer-
ability) separate from the state plan and underwritten 
by recognized annuity companies, with the provision 
that faculty members may elect to participate in either 
plan they wish. 
The above recommendations were endorsed by the Faculty. 
for Dr. Ried asked the help of the Faculty in securing student s 
the 1954 Summer Session. 
The meeting adjourned at 5:25 p.m. 
John N. Durrie, Secretary . 
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Re·a l ' 
Reva 
' 
J. T . 
Virginia 
Richards, A. R. 
Riebsomer, J. L. 
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Ried, H. O. 
Riggs, E.G. 
Rightley, E. C. 
Robb, J. D. 
Robert, George 
Runge, W. B. 
Russell, J.C. 
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Snow, Jane 
Sorrell, V. G. 
Spier, Leslie 
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Total Active Membership .• ~ 1~/ 
Quorum (one-third) . • . • . • ~ ~o 
UNIVERSITY OF NEW MEXICO 
FACULTY MEETING 
March 9, 1954 
The March 9, 1954, meeting of the University 
Faculty was called to order by Vice President Schole 
at 4:05 p.m., with a quorum present. 
DR. SCHOLES: We have a rather long agenda this 
afternoon so I think we should proceed. The fir t t m 
is a report by Dr. Riebsomer for the Pol cy Comm t 
DR. RIEBSOMER: The Committee on Aims and Objec-
tives is continuing, as I think all of you know ts 
study on the problems of general education. After 
some examination of the membership of the committe, 
it was thought well to expand the membership n ord r 
to have representation from some of the colleges wh ch 
are not now represented. Therefore the Polic Comm t 
wishes to recommend that the following persons serv on 
the Aims and Objectives Committee for the rest of th 
year. It is probable -- and it is hoped -- that om 
of these folks will be willing to serve on this com-
mittee next year. These are the recommendations: 
Professor Douglass, from Art; professor Diefendorf 
from Education; professor Riggs, from Law; Professor 
McDavid, from Pharmacy. Mr. Chairman, I move th t h 
Faculty confirm these nominations. 
DR. H. O. RIED: Second. 
SCHOLES: It has been moved and seconded tha th 
persons named by Dr. Riebsomer be added to the member-
ship of the Aims and Objectives committee for the re-
mainder of this year Is there any discussion? Are 
you ready for the qu;stion? All in favor, say 'aye· 
opposed "no. The motion is carried. 
Are there any other committee reports? If not, 
we Will move on to the other items on the agenda. F 
Will be the election of a vice chairman of the Vot ng 
Faculty for 1954-55. Nominations are in order. 
DEAN FARRIS: I nominate Harold Ried. 
SCHOLES: Are there other nominat ons? 
DR. RUSSELL: I nominate Professor T reman. 
0 
0 
u 0 o I 
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DR. WELLCK: I move the nominations close. 
MR . FORD: Second the motion. 
SCHOLES: All in favor of closing nominat ons, say 
"aye"; opposed "No. 11 Motion carried. 
MEMBER suggested that the two candidates leave 
the room, and vote be taken by show of hands. 
SCHOLES: Do you want to proceed in that manner? 
I( would rather proceed by ballot if you don't mind. 
Ballots distributed by Mr. Fleck and Mr. Durrie.) 
The next item of business this afternoon s th E 
election of committee members. Now we have one replac -
ment to make on the Policy Committee, that is on m mb r-
at-large to be elected by the Faculty; a replaceme ton 
the Administrative Committee; and then the elect on o 
the Committee on Academic Freedom and Tenure. I b 11ev 
that in order to make it possible to ballot so that 
sons nominated, but not elected, for one committe may 
be re-nominated for another, we will try to inters e 
business -- other business -- between the several com-
mittee elections. 
First, the Policy Committee. I would like or ad 
Section 6 (a) of the Faculty Constitution with rega d o 
committees: 
There shall be a Policy Committee empowered 
(1) to define duties, nominate members, and desig-
nate chairmen for the standing committees of h 
University Faculty, subject to consultat on w th 
the President of the University and confirmation 
by the Voting Faculty; (2) to schedule report fro 
any of these committees at designated meeting of 
the University Faculty; (3) to consider matter of 
educational policy in general whenever such m ter 
are not appropriate to any special comm tte; (4) to make reports and recommendations direct 
to the University Faculty for action by that bod · 
and (5) to express to the Regents and other Fac-
ulty points of view when authorized to do so Y h 
Voting Faculty By petition of members of the 
Faculty singly or in groups, the Policy Com-
mittee ~hall serve to represent such members 
before the Regents in any matter bel eved 
worthy by that committee. 
) 
( ) 
) 
) 
0 
( 
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Now we have one member-at- large to serve for a 
t erm of two years, 1954- 56 . Dr . Riebsomer is complet-
ing a two- year term at the close of this academic year . 
but I think first we would like to know the results of 
elections of college representatives, so I will call 
on Dr . Riebsomer to make that report . 
RIEBSOMER: The college representatives that have 
been elected to the Policy Committee for the 1954- 56 
term are Professor Foss for Engineering, Professor 
Huber for Business Administration, Brofessor Weihofen 
for Law, and Professor D. M. Smith for the Graduate 
Committee. 
SCHOLES: The vacancy we have t o fill is a rep-
resentative from the Faculty at- large for a two-year 
term. I would like to remind you that the Faculty 
constitution provides that of the members- at- large no 
college may be represented by more than two members. 
Also that a member can not serve more than four years 
in succession . After such a four- year term a member 
is eligible for reelection after a period of two years . 
Professor Meek this year finishes a four-year term, but 
I am informed that no others are ineligible. Nomina-
tions are in order. 
FARRIS: Is Dr . Riebsomer eligible for reelection? 
SCHOLES: Yes . 
FARRIS: Then that makes three from Arts and 
Sciences . 
SCHOLES: The limitation of two applies to members-
at- large . 
PROFESSOR GRACE : I would like to nominate Dr . 
Riebsomer to succeed himself . 
DR . IVINS: I move the nominations be closed . 
Several members seconded the motion . 
SCHOLES: All in favor of closing the nominations 
say "aye"; opposed "no . " Motion is carried . 
d f a ballot we can go on Since there is no nee or election to the 
now t o the next election , which is the to succeed 
Administrative Committee of one member 1954 57 
Dr . Weihofen, for a term of three years , Dr c;st~nguay 
Tfhe present Faculty represent(ati53:;6)reanct .Dr . Weihofen 1952- 55), Dr . R . Mo Duncan 19ibl fo~ reelection to an 
1951- 54). A member is inelig e 
' . ~ 
College 
Election 
to Pol cy 
Comm ttee 
Elect o 
of Member-
at-Large 
to Policy 
Comm ttee 
Elec on 
of Faculty 
Re.resenta-
tive on 
Admin·stra-
tive Com-
mittee 
(, 
0 
I 
( 0 0 
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immediate successive term, so that Dr . We hofen 1 
not eligible at the present time. Do I hear nomina-
tions? 
DR . WOLLMAN : I nominate Dr . Parish . 
DR . IRION: I nominate Dr . McMurray . 
DR . McMURRAY : Mr . Chairman, if I may make a 
little political speech -- Back in 1948 a certain 
distinguished American, when asked if he would rv 
in office said, "not unless there is a clear and 
over- riding need," and in this particular period 
I feel there is not a clear and over- riding n ed fo 
my services on the Administrative Committee . So I 
would like to withdraw or ask all the faculty not o 
vote for me unless they feel there is a clear an ov r-
riding need. 
SCHOLES: Of course the Faculty should determ n 
that , Dr . McMurray; but do you wish to withdra or 
name? 
McMURRAY : I would prefer to . 
SCHOLES : Are there other nominations? 
DR . MacCURDY : I nominate Dr . Albrecht . 
DR . CHREIST : I move nominations be closed. 
MEMBER: Second . 
SCHOLES : All in favor of closing nominat on 
say "aye"; opposed "no . " Motion is carried . Vote 
for one candidates , please . (Ballots distributed b 
Mr . Fleck and Mr . Durrie . ) 
The results of the election for vice cha rman 
of the Faculty just handed to me indicate tha Dr . 
Ried will be vice chairman for the coming year . 
While we are counting the ballots for thi el c-
tion , I am going to ask for an announcement Y ~ul 
Policy Corrunittee concerning forms sent to the Fa Y 
for designation of committee preferences . 
DR . RIEBSOMER : Is Professor Reeve here? 
DR . WICKER : He is ill this afternoon . 
) 
( . 
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RIEBSOMER: Then I will try to make the announce-
ment. Perhaps all of you know about this We have 
sent a form on w~ich you can indicate preferences for 
committees on which you would like to serve. Many of 
you have already returned your forms . I hope that the 
rest of you will remember to do so very soon now, for the 
mor7 guidance you can give us the easier is the job of 
making committee assignments. 
DR. RIED: May I ask a question? 
many that have not gotten the forms. 
reason for that? 
SPIER: When were they sent out? 
There are a good 
Is there any 
RIEBSOMER: Several weeks ago. I do not know why 
some of you have not received them. We will send out 
others. 
SCHOLES: We will take a short intermission unt l 
we get the results of the last election. 
RIEBSOMER: While we are waiting for that count, 
I might say a word or two. As I listened to the read-
ing of the duties of the Policy Committee I was rem nded 
that neither last year nor so far this year have we 
made any plan for having reports from the chairmen of 
the various committees. If they wish to make reports 
we shall be glad to hear from them . I recall that once 
we had such reports in Faculty meetings. Last year a 
number of us forgot about this. If there are committee 
chairmen who wish to make a summary report of the ac-
tivities of their committee for the past year, that 
would be an appropriate topic for the April or May meet-
ing . It had not occurred to me until right now that we 
had been ignoring one of our duties . If any of you wish 
to make a report we should be glad to have you do so. 
Mr. Durrie advises me that the minutes of the various 
committees are deposited with the Secretary of the Univer-
sity so that anyone who wishes to advise himself about 
committee activities can read the minutes at that place. 
1 guess it has been decided more or less that we do it 
that way rather than have reports here. I think we h 
still would be glad to have such reports if anyone wises 
to make them. 
SCHOLES: The results of the vote on the Adm nistra-
tive Committee give Mr. Parish the election. 
por 
from 
Comm 
Cha 
u 
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We will now call on Professor Edgel to make a 
statement regarding the recommendations of th o nt 
N.M. E. A-Faculty Retirement Committee. 
Pardont I forgot the Tenure Committee el c on. 
Let ' s get it out of the way now . The functions of th 
Committee on Academic Freedom and Tenure are as follo• 
• • • to advise the Administration on the 
tation of the Tenure Act; to recommend 
in this Act; to conduct hearings under the t m 
of the Tenure Act in all cases in wh ch violat o 
of the Act are claimed; and to make recommend -
tions relating to the procedures to be follo 
in carrying out the provisions of the Act . T 
committee also has responsib lity fo ecomm 
approval or disapproval of appllcat ons for 
batical leave and for making recommendat or 
lating to changes in the Sabbatical Leav Ac • 
The Committee on Academic Freedom and Ten r 
charged with explaining the State Retiremen 
to the Faculty and with serving as the a voe 
of faculty members in all matters relat ng o 
this Act. 
The committee has five members and one ale n t 
elected annually . The membership of the re ent o -
mittee is on the board at the right: P ofesso Jo 
L. Johnson, MacCurdy, Tapy, Wicker, and Clark ( l 
Now not more than one member of any one departmen 
serve as a member or alternate during any one ear. 
case more than one person is nominated from any on 
ment , only the one receiving the h ghes voe ha l 
considered in determining the result of the 1 c ion. 
I believe it has always been felt that tis use ul d 
important to have one or more hold- over membe 8 • h 
chairman of the committee is elected by the comm 
itself at the beginning of the year . Nomination 
the committee are in order . 
DR . EUBANK : Are all members eligibl for rel 
SCHOLES : Yes . 
Nominated were Professors Jorn, acCu d 
Tapy , L. H. Johnson, and Wicker . 
MEMBER : I move the nominat ons be closed . 
Motion was seconded, put to vot, and c rr 
Clark, 
r -
0 
0 
) 
u 
0 
J 
I • 
0 0 
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MEMBER: May I ask a q ti the alternate? ues on -- how do we choo 
~R. WEIHOFEN : I move that the committee elect th 
own a ternate -- take the six people who have been nom-
inated and elect their own alternate from among t er 0 
members. 
MR. CLARK: I think Dr. Weihofen is in error 
If you read the provisions of the Tenure Act th 
has got to be elected by the Faculty. 
her . 
lt na 
SCHOLES: I suppose this Faculty can more or 1 
do as it wishes. 
DRo L. H. JOHNSON: If we are going to make ad c -
sion, it is quite different to select a cha rm nan o 
select an alternate. 
CLARK: If the Faculty is willing, I volunte r to 
the alternate. 
SCHOLES: It will not take us long to 1st th 
names in order of preference. They can be counted 
and we can move on with Brofessor Edgel's report . 
we will be sure to be in order. 
WEIHOFEN: Would it be proper to move that th m n 
with the least number of votes be the alternate? 
SCHOLES: This is preferential, and the man w 
lowest number is the alternate. 
t 
I may have forgotten one formality. When w clo 
nominations for the policy committee, I ass me that ou 
expected me to instruct the Secretary to cast a ballo 
for Dr. Riebsomer· and I now make that instruct on un-
less I am overrul~d. 
We will now move on to Professor Edgel's report. 
PROFESSOR EDGEL· I feel that possibly I am gong 
to infringe upon the.duties of the Tenure commit ee a 
little bit in talking about the retirement act. I am 
representing today a committee which has a dual role: 
it functions as the retirement committee of the local 
chapter of NMEA and also it is the conunittee appo nte Co 
by the President to study retirement problems of he fac-
ulty. Since the personnel is the same on both comml tee 
we sometimes have to juggle our hats a littl ~1 ° 0 just who we are making recommendations to and 10 · 
0 
C 0 
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The President directed us to study the entire prob-
lem of providing retirement income for the Faculty. Thi 
included consideration of some means of supplementing the 
State Teacher Retirement Law. The immediate concern of the 
committee has been with the state law, both because tat 1 
the starting point for considering means of supplementing 
it and also because of recent action of the NMEA wh ch ha 
called a conference at which it expects various groups to 
make recommendations with reference to the present teacher 
retirement law. Our immediate objective then is to pr ent 
recommendations to the conference, which will meet here on 
March 27th. We have presented these recommendation to h 
local chapter of NMEA, and they have approved the report 
and asked that it be presented to the General Facul y n 
order to get the reactions of the Faculty. 
In making the presentation, I would like to deal 
with it this way: I would like to discuss, first the 
objectives of a retirement plan which the comm ttee con-
siders to be essential; secondly, to attempt a very br 
evaluation of the present teacher retirement law n te m 
of these objectives; and third, to present our recommenda-
tions. 
The committee considered these three things a pr -
mary objectives: first, adequate retirement income; econd 
survivor benefits; and third, full vesting and transfer-
ability. 
The question of what is adequate retirement income 
is a difficult one to answer, I suppose because we all hav 
different ideas It is probably impossible to arr ve at 
an economically.feasible retirement plan which would meet 
the needs of all the members of a group as large as ours . 
Survivor benefits we feel are essential and we don't 
feel that any explanation or discussion is necessary . 
ht we mean by 'full I should probably point out w a ents that are 
vesting." If a plan is fully vested all paym his rop-
made into it on behalf of a given P~~son ~~~~~etaughp for 
erty. This, of course, means that aNpw Mex co and 
ten years in the educational system of e ut aside cer-
presumably during all thoreyears t~~a~t~:~i~ement would be 
tain money to pay his retirement, d teaching in the 
his regardless of whether he continu~ It would not nece -
education system of New Mexico ort~ot. ortion which he had 
sarily be a full retirement, butf ~ r~ he happened to be 
earned would be his regardless o w eretirement age. hat 
employed at the time of reaching his is fully vested a 
it means is that if a retirement plan 
J 
J 
I 
() 
. () 
C 
(j 
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person can enter that plan and know he is work ng to a 
his retirement and will not lose it by chang ng mplo 
Perhaps the most important point about vesting s that 
permits a person to transfer from one job to anoth r 
though transferability is a somewhat different id a 
full vesting For example, a person does not hav a 
vested interest under our present Social Security y 
If he changes employment from one covered industry 
another there is complete transferability, but if h 
covered employment before ten years of serv ce, he v n-
tually loses whatever retirement was credited to h m. 
Now if Social Security were fully vested and if am 
quit covered employment at any time, when her tr d h 
would still have to his credit retirement pay for th 
period of his covered employment . Under the w x 
State Teacher Retirement Law, on the other hand, h 
a man quits employment in the New Mexico school 
retirement pay entirely; ·l ikewise, if he tran r 
another state system, even though he is still in 
tion, he loses his retirement credit . 
Those then are the three principal thing 
considered: adequate retirement income, surv vor 
fits, and full vesting and transferability . 
Now Professor Bauman has prepared for u a 
and explanation of the state law . Briefly, t doe 
Vide a maximum retirement income of 150 per month 
have served 20 years,. 15 of them in New Mexico and 
reached the age of 60 . There are a lot of qual fica 
around that and the analysis accompanies the summar · 
~n our view'the state plan does not accomplish the ob-
Jectives we had in mind . 
In the first place , the $150 a month does no;ts~a 
adequate . At the time the law was enacted, 1~t!1~0 1 
been so considered because that was in the 1 b fo 60% of your averag~ salary for the last five yef ~ A 
retirement might actually have been less t~a~ o 5 hat 
the price level then was entirely differ~n f ~ate A 
is now . So this figure ($150) is now ou 0 he in.the 
present time virtually every full - time ~~acmax mm 
exico school system would qualify for e • 
t asilY come by becau 
The $150, however , is no e urcha e The 
retirement annuities are expensive top to 3% ~four 
at the present time pays an amount eq lf 1 no 
aries into a retirement fund. That 100 ; a~l tho. 
quate to buy $150 a month retirement ~h soc al Sc 
retire . Until the turn of this year 
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tax rate was 3%, and that would provide only $85 a mon h 
even under what is actually a federally subs d'zed st m. 
The second thing that is wrong with the pre ent l 
is that it provides no benefit for survivors. If ou d 
before retirement your dependents receive absol tely no 
retirement pay under this law . That is unavoidable b -
cause, again, there is not enough money pad n to prov 
survivor benefits. 
Third, if you quit teaching or transfer to ano h 
state, you get nothing from the State Teacher Rt rm n 
Fund -- I suppose because you put nothing into it. o 
over, there is not enough contributed to the fund tom k 
possible real annuities for those who quit befo er 
ment age. The whole success of the plan -- if it c n 
successful at all at the present time - - depends on 
numb~r of people quitting before they reach the ag o 
tirement, that is, a lot of money being pad into th 
for people who never draw anything out of it . 
A fourth thing that is wrong with the State 
ment Law is that it prohibits supplementin th 
pay from any other publicly financed retirement pl 
other words, if the University sought to establ sh a r.up-
plementary retirement plan, toward which it cont but 
anything , the amount we get out of the supplemen a plan 
would reduce by just that much the amount we rec ve nd 
the state law . so, under the present system, unl s 
privately supplement the plan, the $150 is the max m OU 
can get in any way . 
Now that is very briefly our crit-cism of the pl n. 
On the basis of our criticism these are the things er -
commend : (1 ) that the state obtain social Secur ty cov r-
age , that is Old Age and Survivors Insurance, for it 
teachers; ( 2) that the maximum retirement pay be ra d d 
to $200 per month· (3 ) that employing boards be authoriz 
to contribute 5% ~f salaries, in addit on to the ~ocidl 
Security tax to any other plan they m ght choo e an 
(4) that the 1 institutions of higher educat on b au ho -
ized to establish plans separate from th present c r 
retirement plan . 
Let me elaborate · (1) That the state e~t r ~n~ 
Social Security system 0 under Old Age and surv vo~s 
and that this be in addition to the present tefc e~ 
ment plan· and that the clause in the present a th 
Which pro~ides for reducing retirement payb~~ ~r f n 
Plan by the amount of income from other pu c 
Plans . 
I 
.J u 
'u 
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(2 ) That the present state retirement pay b r 
to a maximum of $200 per month; that is, it would still 
have the proviso of 60% of the average salary for th 
last five years of employment, but it would enable o 
to get retirement on the basis of a larger average al r . 
Also, that there be extra amounts -- we don't want to 
recommend specific amounts -- for service in addit o 
to twenty years. 
(3) We want the law changed so that the employi g 
boards (Boards of Regents, Boards of Education, tc.) 
could contribute to each teacher's retirement an amo 
equal to 5% of his pay. (The 5% we have arrived at h 
been the minimum amount recommended by the Teach r 
surance and Annuity Association, an organization that h 
studied the matter of faculty retirements for th t 
twenty years.) And that this 5% be in addition top 
ment by the employing boards of the current Social Sec 
tax. (This tax just increased from lt% to 2% th fr 
January and is scheduled to rise at two-year intcrv 1 n 1 
it reaches 3}%. If the law were to provide for cont b 
tions at 7% at the present time -- 2% for Soc al Sc 
and 5% for the State Retirement Fund -- then xt ti 
Social Security tax goes up either you wold hav to 
the increase Gut of the present 5% or the state la 
have to be changed.) 
(4) We also recommend that the in3titut1on of 
higher learning be authorized to establ sh separat 
tirement programs underwritten by recognized an uit 
companies, with the provision that individual fac lt 
bers may elect to participate in either plan the h 
to -- the state plan or the separate institutio pla · 
Now our reasoning behind these points. I nt to 
speak to three things: (1) can we get and do we want 
Social Security? (2) why we need separation of plan (3) f h e of the stat why make a recommendation or c ang 
system if we want a separate plan. 
It is the feeling of the committee th~t we do r~ 
Social Security as a basic portion of a rettreme~!npf 
One of the reasons is that it prov des surv vor 
another that it is cheap -- you can't bu fromlaS r 
a ' · il ble from Soc a ecu 
nnuity company the amount ava a t also pe 
under the present tax rate Soclal Secur Y t · t nother or from one 
ransfer from one occupation ° a 'e are a 
~nd location to another. Social security social 
~s going to be extended to public empl~r:ee~e under 
coverage for public employees is possil difficult to 
Present system, although it is extreme Y 
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this coverage because the present law provides tha it m 
be extended to public employees only if they are not al-
ready under a retirement program. Actually two or t e 
states which have retirement programs have gone into 
Social Security by a device similar to the one used th 
year by the state of Utah: on the 29th of December U h 
suspended the whole state retirement program; on the 
first of January they went into Social Security; on th 
2nd of January they reinstituted the state ret rem n 
program. It is now proposed to amend the Social Securit 
Act to make it available to state employees even hou 
they are in another plan. 
Now the NEA and the NMEA have been in the pa 0 
strongly opposed to Social Security. I do not und r 
fully the reasons for that opposition, but it ha b 
very strong. The NMEA at the present time is efl 
the NEA change of policy and are now either ace ti 
'handwriting on the wall" or have changed their opi on 
about Social Security; but at any rate they are advoc 
ing the extension of the law, with certa n restr c ion· 
Second: why have a plan separate from the P 
schools? You will remember that one of our ob ect o 
had to do with full vesting and transferability and t 
lack of survivor benefits. Both are expens ve, nd 
feel as a committee that, if we should recomm nd o 
that the State Retirement Law be amended to provide f 
vesting and transferability and survivor b efit th 
would not receive their support because the P blic ch~l 
people would not be willing to pay the cost tha i J~ 
from teachers 5% from the state. (The cost might even 
rise as high ~s 15%.) And we felt because there a o 
many lady school teachers, so many who do not conti 
to retirement and might thus be unwilling to pay the cot 
that a recommendation for changing the system nth 
fashion would be ineffective . That is the reason a 
we want to make it possible for the University or 
the institutions to set up a separate plan with bn 
zation such as TIAA, to which we, as Facult~ ~~~t; bute 
contribute and the school will match wha~h ,e can bu 
up to a maximum amount of, say, 5%; and t'en tho of 
these things ourselves. At the present M~~ico have o 
Who have spent most of our lives in New hat it ould 
invested in the state retirement syst~mbt willin he 
very serious question whether we woult ~or profes 
the state regardless of the opportun!h!t for that v 
advancement elsewhere. And we feel ·n the r h n 
reason the institutions are handicapp~di~ educat o al o 
because a person who has been employe N x cow ho 
in another state can't plan to come to :r~ of t 
knowing that he is going to lose some ye 
credit. 
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Why should we make recommendation 1th 
the state law? We think it should be chang d o 
benefit of everybody, and again, increa ed contr 
by the state and the public school teacher 1 
in order for the plan to become financially 
A third thing: although we recognize tha 
arate plan is highly desirable for the n tit 
there are a large number of the Faculty ho , 
discard the present plan, would actually lo 
transfer. If we went into a TIAA plan that a 
then the older members of the Faculty could no 
as much retirement as is promised to th m und 
ent law . The younger members of the Facult 
better off by being in a plan that is ful 
show the problem, I very hurr edly d w u 
ing 'Comparison of Retirement Benefits n 
State Plan." Starting age (Col mn 1) ha o 
with respect to the state plan . Estima ed 
(Column 2) is a rough figure . The th d col 
retirement pay that could be expected by 
ing at the indicated age with indicated av r 
On the basis of an average salary du h 
approximately $5450, a 10% contribution ov 
would result in a retirement of 2500 und 
started teaching at age 25 . Under the 
system his retirement pay would be 1 00 o 
proposal for an increased max mum 2 00 P 
the state plan, there would be no diffe nc 
of retirement pay if he started teach n a 
other age up to 45, but there would e t rr 
enc e under TIAA . 
Now this presents the problem beca e 
here who is 35 or older , if he stays i th 
system will get more under the state la th n 
he went under a TIAA plan; but eco 
because we think that in the long run it 
better retirement program than our preset 
fe switch to a TIAA plan , those people ho ha 
the state plan for a number of years 111 10 
What has been promised them . Under our P 0 
you would e entuallY get to the poin hr 
were under TIAA To get teacher e ire 
· thi · ha state plan you have to gamble on · 
live to ag~ 60 and that you will teach 10 
20 years and until the time you et e . 
also are gambling with your dependents b 
no survivor benefits at all if you di b 
These are the reasons underlyin 
t ons. Now if there are any quest on 
to try to answer them . 
u 
I 
0 
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SCHOLES; Does anyone have any questions? 
McMURRAY: I should like to express apprec ation 
which I am sure everyone here shares, for this very ex-
cellently worked out report. 
SPIER: What is contemplated with respect to n-
dividuals who may retire before this plan becomes ef-
fective? 
EDGEL: They would retire, I presume, under th 
present law which provides $150 per month max mum p y. 
UTTER: Is there any possibility of having th 
fully vested part of this plan made retroactive? 
EDGEL: I think there is no possibility, beca 
would have to be a state plan, and it would be pretty 
pensive. These problems always face an inst tut1on 
is setting up a new program. Some of the private n 
tutions, I do know, have funded for past services, bu 
this costs more than most state universities could b 
expected to contribute. 
DOUGLASS: Under your new recommendations for th 
state plan, the contribution of the faculty membe wold 
be the same as under a TIAA plan? 
EDGEL: I am afraid I did not make it clear. ha 
would happen is this: If you had the two plans -- th 
teacher retirement plan supplemented by OASI. and the 
plan supplemented by OASI -- under the former the Un v 
sity would pay 2% to OASI, 5% to state retirement and 
faculty member would pay 2% to OASI, nothing to state 
retirement; under the latter the University contr but on 
would be the same and the faculty member would pa 2$, 0 
OASI, plus 5% to TIAA. 
. DOUGLASS: Then every faculty member would be faced 
with the choice of paying 2:/i or 7%? 
EDGEL· That is right -- 2% to Social Sec rit 0 
rx2_ • ·th the tate 
c~ to Social Security plus 5% to TIAA. i • h 
plan alone you would be making this spec fie gamb~ · 
you can li~e to age 60 and that you will stay int 
Mexico education system. 
MEMBER: And that the state w 11 pay off. 
EDGEL: The committee is not conce~ned w h the 10 
about whether the state will pay its obligat ons. Thee 1 
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not much question of that unless economic cond ton 
pretty bad. 
DEAN WYNN: It could happen . 
t 
DOUGLASS: It is more likely to happen w th th 
retirement of younger faculty members than with tho of 
us who may be retired in the next ren or f fteen ye r. 
DR . WOLLMAN : Did the committee cons der the po -
sibility of going under OASI, staying unde the st t 
system, both of which would provide flxed annuity· 
then via some other device get a flexible annuity i 
terms of the changing price level? 
EDGEL: That could be done through the TIAA co n-
ion organization, called CREF - - College Ret1 m nt 
Equities Fund. 
SCHOLES: which is invested in common stock 
EDGEL: Yes. But that is not availabl to ubl c 
school teachers. 
WOLLMAN: It is conceivable that we could us som -
thing like TIAA to provide flexibility and st 11 mai t n 
the state system on the ground that perhaps we a e g n 
a separate annuity there . Do you have any figu son th 
number of public school teachers who quit before r t1r -
ment as compared with the number in higher inst t t1on? 
EDGEL : No , we could not get those figu e , e do 
know that the number of quits is very high on the elm n 
and secondary levels as compared with the numbe n h h 
institutions . We did not consider a third plan simpl b -
cause we think we are going to be suspected of self1s n-
terests in any case in asking for a separate plan . 
DR PETERSON · You failed to explain the lat page 
of the B~uman repo;t . Does that refer to the action?yo 
intend to take, or what is the status of this repo · 
EDGEL: Our report has not yet been made to 
is just an idea of Mr . Bauman's as to ho yo This 
very simply change the state law . 
SCHOLES : Are there other quest ons? 
d 
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L . H. J H SO : Do you want to go a little farther 
at this t me? I think the chances are that this would be 
turned down by MEA . hat would be the next step? 
0 ~ C 
EDG L : I a not sure that the committee has clearly 
thought th tout , simply because we feel that before we 
can make an further study we will have to see what NMEA 
does and what modificat ons are made in the Social Security 
Act. Ho 1ever I ould say on my owr that it does not take 
the MEA necessaril t o push throughalaw allowing for 
separate plans for inst tu tions . NMEA will go with us on 
the 5% , I am sue , and I think they would go with us on 
Social Security . Social Security is going to come; in ten 
years we a all gong t o be under it, and we might as well 
plan on that basis now. NMEA may not like the idea of 
separab "lity , and I think the higher institutions will have 
to get ogethe and see what we can push through ourselves 
i n order to get a good program . I don't think the public 
schoo l teachers are wil ling to pay for the kind of program 
we need . 
DR. ICKER : ould the principle of separability tend 
to weaken the st te teacher retirement plan for those who 
remain in t? 
EDGEL: You can argue both ways . Some public school 
teachers will point out that we do not contribute as much 
to the p e sent plan a s they do -- their contribution is 3% 
of all curr e t fund s available to the public schools; ours 
is only 3% of our salaries. And there is a larger propor-
tion of college teachers likely to remain under the plan 
until re t r ement a ge . The public school people may object 
to allowing o r f aculty members to choose which plan will 
give us the most money. 
fEIHOFE I: Would that last difficulty be met . to some 
extent by no t p ovid ng for free choice but by having ~n 
age cut-of f -- t he older members staying under the 1st! e 
plan, the younger ones to go under the alternate Pan. 
EDGEL: The committee had not thought of that~ 0 ~t 
might be a good i dea. Faculty members und~rt~~~ka!e are 
4o! say, m g t e l ect the alternate ~~a~k with NMEA before 
going to ha ve to have a lot of talk a reed among 
we can reach an agreement . They are not1!~ equal to TIAA 
themselves. One group wants to have a i d · however , that 
no matter what contribution may be requ re' 
is not a very strong group, I think . 
last item be left out of 
FARRIS: Might not that 
our consideration and taken up at a later date? 
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EDGEL: If NM.EA refuses to go with us of cou e 
we will have to postpone it, but we see no p~int in no 
asking them. If they will push that recommendation t 
will go through. If we have to handle it on our ow~ no 
telling when we can get it. The other recommendatio~s can 
go through regardless. 
SCHOLES: Is there any formal action you wold 
like? 
EDGEL: Our hands would be stronger if we could 
have a resolution from the General Faculty app ov ng ou 
recommendation or some action of that nature. 
CLARK: I move that the General Faculty endor 
recommendations of this committee . 
{Several seconds.) 
SCHOLES: You have heard the motion. Is th re 
further discussion? (Question.). All in favor, mak t 
known by saying "aye"; opposed no . The mot on carr1 
Is there any new business? Any announcement? 
RIED : I would like to make a very brief announce-
ment . Most of you have seen the 1954 Summer Ses ion Bul-
letin . I would like to urge each Dean and Chairman and 
Faculty member to look this over. You may have some n-
fluence in gathering a few students. Perhaps yo m gh 
write some personal letters to teachers in the state e c. 
Please look over the offerings, and if you can d rect a 
few students toward the Summer Session, it will be appr -
ciated . 
SCHOLES: Are there other announcements? 
is there a motion to adjourn? 
Adjournment: 5:25 p .m. 
If no 
Respectfully subm tted 
( . 
COPY 
Mr. Edgel 1s notes for Faculty Meeting 3/9/54 
Under our proposal there would be available t·o d f n 
plans, either of which a person could elect, depen 
upon which he thot best for him. Either plan wo 
addition to a basic program provided by Social S curi 
The University 
would pay 
The individual 
would pay 
Survivor benefits 
Vesting 
Transferability 
Retirement pay 
Under STRF 
2!/o of salary to SS 5% of sal. to STRF 
2% of sal. to SS 
Nothing to STRF 
Only under SS 
None under STRF 
Limited under SS 
None under STRF 
SS transferable 
$97 from SS 
$200 from STREF 
IF a . taught 20 
~ yrs. in NM 
b . retired 
while teach-
ing in N 
c . lived to 
retire 
u 
't1, of 
5% of 
't1, of al. 5% of al. 
Full "Ur 
TIAA ful 
L m t d 
Alo ava labl 
-C EF 
It would be clearly disadvantageous for mani mem he 
drop the present plan, if they are.c~rs~;n ina e 
live to retirement and that they w 1 ! d f 
schools until they reach retirement aget, bn e~f f ret remen en 
enough service to qualify or O gh ·nan a 
BECAUSE they can 1 t hope to build up ~~tled o d 
Plan to buy the benefits theY are en 
B d those ho come h e 
ut the younger people an 111 be able o 
schools having annuity plans, w the ame t m 
larger retirement benefits and ~tte ease oft a 
tection for dependents and comp e 
0 
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SUMMARY AND EXPLANATION (BY PROFESSOR JOHN A. BAUMA ) OF 
STATE RETIREMENT LAW AND UNIVERSITY RETIREMENT POLIC S 
The retirement plan for the faculty of the Universi y may 
in the New Mexico statutes, sections 55-1111 to 55-1128. It 
tion to the ordinary faculty member of the University who e c 
get full retirement pay is as follows: (1) he must b 60 y r o 
(2) he must have 20 years of service; (3) 15 years of his rv c 
be in New Mexico institutions; (4) 5 years consecutive s rvic 
occur prior to retirement, (5) retirement pay will e 150. 
or $1,800 .00 per annum. A detailed analysis of relevant pr 
is given below. 
1. Eligibility for retirement. To be eligible for r ir 
under this plan, a teacher must be over sixty years of · d 
have been employed in State educational institutions for 'f n 
In computing this time, the following exceptions or qualif'c ion 
set out in the statute: 
(a) One-half credit may be given for not mor th 
of service in an educational institution in another sta rio o 
service here if the teacher is regularly employed in w '1 xico .E!:.:2! 
to the passage of this Act (1953). 
(b) Full credit is given for time served in h mil 
forces to persons employed in educational institutions in i 
~rior to entering military service, if they re-enter an due 
institution after an honorable discharge. 
(c) In every case there must be fift~en years . 
educational institutions of New Mexico, and prior o retir' n 
Years of this service must be consecutive. 
(d) If a person serves in educational institutions for 0 
than thirty years, he is eligible for reti~eznent ~though he do 
comply with the five-year consecutive service requiremen 
( c) above, and al though he is not over sixty years O age· 
2 · b · 1 · t A person who can 
• Eligibility in case of d1.sa :- 1 Y · . in it o. of 
that he is totally disabled and who gives notice to ~he. f hi 
his disability within six months of the date of.expalir~ io~ ~tio 
co t · · education ins i ~ ract and who has ten years service in . o· bili 
~his state, is eligible for a disability retir en;~s 18rv d 0 
is computed by determining the percen age of t~~lyd to th 
Years . For example, a per-son who would e ent1. e 
retirement pay of $1,800.00 per annum and who was forced to retire 
because of disability at the end of twelve years would be entitled 
60% of $1,800.00 . ' 
3. Retirement pay. 
0 
(a) If a person serves the prescribed twenty years , he is 
entitled to a retirement payment of 60% of the average annual salary for 
his last five years of service, but in no case more than $1 ,800 .00 . 
(b) If his service is more than fifteen but less than twen y 
years, the computation made above is followed, but i t is then necessary 
to take the proportion of this sum that the years of servi ce bear to 
twenty. For example: If on the basis of the r etiring teacher' s annual 
salary he would be entitled to the maximum of $1,800.00 , but he was 
compelled to retire at the end of sixteen years, payment will be made on 
the basis of 16/20 or 4/5 of $1,800 .00 . 
(c) If the retirement fund is insufficient for the demands 
made upon it, the retired teacher is entitled only to his pro rata shar 
of the actual money available . 
4. Section 55-1118 provides that if any person r etired under he 
provisions of this act is also entitled to benefi t s under any other 
state or national retirement act then the amount paid such person und r 
this act shall be only the diffe;ence between the amoun~ received und.r 
such other act and the amount provided in this act . This mean~ that if 
a person is entitled to social security benefit s under the national act 
the amount received from the Federal Government would be deducted fran 
the amount paid by the State under this act . Thus it is necessary to 
delete this section from the statutes before any effort is made to secure 
Social Security benefits for this faculty . 
5. Section 55-1119 provides that this instit ut ion shall pay int 
the teacher's retirement fund 3% of its annual payroll . 
6. Section 55-1124 provides that the regents of this ins;~~ution 
may set up an independent contributory retirement fund P an . S% is f 
s~ction provides for a contribution by a faculty me1'.1ber ~p to Thi~ 
his ~alary , to be matched by a 5% payment.by t he U~~::~: ~ · retirement 
section as presently worded does not permit a supp . 1 . t pl · d th t the section app ies 0 
an, since it is specifically state a 1 11 It is be-
11~nsti tutions not participat ing in the retirement. ~ a.1:ther a ·up 1 rn n-
lieved that this section will have to be amended 1 8 1 
tary Plan or an elective plan is con ~,emplated. 
TW]NTY -SECOND LEGISLATURE STATE OF NEW MEXICO 
Bill No . 
Introduced by 
-------------
AN ACT 
RELATING, TO RETIREMENT OF FACUL'IY AND EMPLOYEES OF EDUCATIONAL 
INSTITUTIONS, AMENDING LAWS 1945, CH. 50 , SECTION 11 (BE-
ING SECTION 55-1124, 1941 COMP . SUPP . ) AND REPEALING LAWS 
1945, CH. 50, SECTION 5 (BEING SECTION 55-1118, 1941 
COMP. , AS AMENDED) • 
Be It Enacted by the Legislature of the State of New Mexico: 
Section 1. Section 11 of chapter 50, Laws 1945 is hereby amended 
to read as follows: 
"Other institutional retirement plans unaffected--Separate or 
supplementary plans.-- The regents or other governing body of~ of 
~ institutions ~ participating in the retirement plan are hereby 
permitted to set up or continue under such rules and regulations as 
they shall determine a separate ~ ~ supplementary contributory retire-
ment fund or plan, and cause each member of the faculty or employee of 
said institution to contribute , from his monthly salary, to such fund 
or plan such an amount, not exceeding five per cent (5%) of such monthly 
salary as in the judgment of the regents or governing body shall be 
adequate, when matched by an equal amount contributed by the institution, 
to assure the successful operation of such plan, and the regents or 
gove~ning body of such institution shall have the right to contract or 
continue existing contracts with any responsible insurance company 
auth . state of New Mexico fpr the purchase 
orized to do business in the 
1 of such institu-
of annuities for members of the faculty or emp oyees 
tions . 11 
Section. 2 . . r' t r'Q Laws 1945 is hereby r epealed • 
. Section/ of chap er / , 

